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Title: General Manager    Location: Knoxville Area Market   Job Type: Full Time 

Description: Bluemont Group is looking for a General Manager to join our team in the Knoxville Mar-

ket. At Bluemont Group, all General Managers begin as Floating GMs first, before being placed in 

stores. After 6 to 10 weeks of training, Floating GMs will float in a market’s geographical radius. 

Bluemont Group owns and operates over 50 Dunkin’s in TN, GA, NC, AL, and soon SC. Quick service 

coffee beverages are our specialty with a side of donuts and quickly made sandwiches.  

Here are some things you need to know to be successful in this position.  

Our GMs work 5 days a week, usually all day shifts with being on-call!; Competitive Salary; Floating 

Manager bonus after graduation from training and profit-sharing bonuses paid monthly upon being 

placed in a store; No grills, fryers, or greasy messes- just a simple, limited menu for quick execution; 2 

weeks paid vacation, 5 personal days off, 6 floating extra days off for holidays; 401K with company match, affordable health care 

with HAS company match; Great company support where everyone knows your name and an excellent leadership team that is peo-

ple focused 

Required Competencies  

At least 3 years’ experience managing employees in the restaurant industry; 1 year interviewing and determining hiring decisions; 1 

year of scheduling experience; 2 years of inventory and truck ordering experience; 5 years of cash handling experience; 1 year of 

managing food and labor costs/metrics; Required availability from as early as 4AM to 10PM; Active ServSafe Certification Preferred; 

At least 18 years of age with a high school Diploma/Equivalency; Valid Driver’s License.  

Dunkin' | Bluemont Group, a Dunkin' Donuts Franchisee, is an equal opportunity employer.  

 

This Dunkin' Donuts restaurant is independently owned and operated under a franchise granted by DD Franchising LLC.   

You are applying for work with a franchisee of Dunkin' Donuts, not Dunkin' Brands, Inc., Dunkin' Donuts or any of their 

affiliates. Any information you submit will be provided solely to the franchisee.  If hired, the franchisee will be your 

only employer. Franchisees are independent business owners who are solely responsible for their own employees and 

set their own wage and benefit programs that can vary among franchisees.  

The Dunkin' Donuts trademarks, logos and designs are trademarks of DD IP Holder, LLC. Used under license.  
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An exciting new program has arrived here in East Tennessee!! 

 

Homebuyer Assistance Program 

 

WHO?             Any interested homebuyer, excited and looking everywhere to purchase your first home, but don’t have/may need some 

extra funds to pay for closing costs, or a down payment to qualify for an affordable  mortgage? [qualifying household 

income eligibility applies]   

WHAT?            Grant funds available, up to $14,999 based on need, as needed to qualify for an affordable mortgage/home purchase.  

WHERE?         Homes purchased within the following counties: Claiborne, Cocke, Grainger, Hamblen, Jefferson, and Union Counties (and 

all cities therein)  

WHEN?          The funds are available on a first come-first served basis, until funding is depleted.  The amount of funds needed for your 

home purchase will be reserved for a designated time to find your ‘perfect’ home and make an offer/set a closing date.    

HOW?  Follow these simple steps if you are actively interested in purchasing a home:  

1. This program is for first-time homebuyers only. [the program definition of a first-time homebuyer is that you have not owned a home 

within the past three (3) years!] 

2. Submit your completed application and documentation to us; if you qualify for the program, you will receive a pre-approval grant 

assistance award letter, good for 120 days; can receive an additional 30-day extension if needed.   

3. Give a copy of the pre-approval letter to your realtor and lender, if you are already working with either/both of these professionals; 

we can assist you if you don’t already have someone identified.   

4. Obtain a pre-approval mortgage letter from your lender.  [program requirement: your quoted interest rate cannot exceed above 1% 

of the current posted THDA “Great Choice” loan rate]   

5. Attend a Homebuyer Education Course (at your convenience, but must be completed prior to home closing; instructions/

arrangements will be given to you with application package) 

6. Pick out your dream home and make an offer! 

7. If they accept your offer, notify us and your lender and we will partner with your lender over the next 30-45 days to close the sale of 

the home.  Grant funds will be sent automatically to your designated closing.  (we must have a minimum 14 days’ notice prior to clos-

ing date) 

8. At your home closing appointment, you will sign a Grant Promissory Note and a Deed of Trust securing our interest.  The note is a 5-

year forgivable loan/grant.   

9. You must carry homeowners insurance on your home at all times and the program must be listed as an ‘additional insured’ lienhold-

er.  

10. The property purchased must be your primary residence at all times during the 5-year compliance period; the home cannot be rent-

ed or used as a secondary residence during that period.  If such violation is determined, the funds must be repaid for non-

compliance.   

11. Other conditions apply – please review all program requirements included with initial application package.   

 

Contact:  Tennessee’s Community Assistance Corporation, 740 E. Main Street, Morristown, TN 37814 

                 Michelle Bazzano - email:  michelle@tcac1.org  website: www.tcac1.org    

   phone: (423) 586-7636 ext 306   

mailto:michelle@tcac1.org
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Petoskey Plastics Expands to Texas 

The new $30-million facility will help company meet growing demand 

McKinney, TX: The environmentally focused recycler and plastic film, bag, 
and resin manufacturer will invest $30 million in a new manufacturing fa-
cility.  Petoskey Plastics Chairman and CEO, Paul Keiswetter, said, “This 

expansion is an exciting one for us.  We are greatly increasing our ability to service current customers and adding new oppor-
tunities for our growing sustainable product lines, while operating in a highly desirable location with a small-town feel.” 

The COVID-19 pandemic pushed the company over capacity and created high customer demand for its blown film products 
such as trash bags, construction sheeting, and automotive seat covers. A combination of converting and extruding lines in the 
new Texas facility will increase output by approximately 15% over the next 12 months to help meet this growing de-
mand.  Petoskey Plastics currently manufactures blown film products with post-consumer recycled content in Petoskey, 
Mich., Hartford City, Ind., and Morristown, Tenn. 

“McKinney is proud to welcome Petoskey Plastics to our growing family of companies devoted to sustainability, and I greatly 
admire their commitment to preserving the environment. We know they will find great success in McKinney,” said Mayor 
George Fuller.  The new facility is located at 2050 Couch Drive in McKinney, Texas, which is a suburb of the Dallas-Fort Worth 
metroplex.  The property was most recently used as a warehouse and office space for home furnishings company Aidan Gray 
Living Inc. Company president Jason Keiswetter said, “We are thrilled to announce plans for our fourth production facili-
ty.  Already, we have had an outpouring of support from our customers, suppliers, new associates, and the city of McKinney.” 

The existing building is over 53,000 square feet.  Building expansion is scheduled for completion in August 2022 and includes 
an additional 40,000 to 60,000 square feet for converting and warehouse space, nine silos, and rail spurs.  Jason Keiswetter 
stated, “This facility will give us the opportunity to be closer to our raw material suppliers in the Gulf and will help us service 
our West Coast customers.  We will be cutting our delivery time in half for both raw material and finished goods and will be 
more competitive, overall.  This plant will start production as early as April and receive the most state-of-the art equipment 
available in the blown film market space over the coming months.” 

Petoskey Plastics plans to grow the Texas facility to a total of approximately 130,000 square feet within five years. Plant man-
ager Matt Mihelich said, “McKinney is an exciting and growing area we feel will be a great match for our equally exciting and 
growing business.  We are eagerly looking forward to establishing a best-in-class facility in the community.”   

Corporate treasurer Sue Maskaluk worked with the city of McKinney early on and said, “We were able to meet virtually with 
city officials, including Mayor George Fuller and City Manager Paul Grimes, to understand their process for reviewing expan-
sion plans.  We also worked with Madison Clark from the McKinney Economic Development to learn about available training 
opportunities through the Texas Workforce Commission.”  

Company-wide, Petoskey Plastics currently employs 564 associates, 451 full-time and 113 part-time and temporary.  Initially, 
the company plans to hire 20 associates to fill seven positions to open the facility in Texas.  After the building expansion, they 
will add 55 new jobs.  Open positions for all locations can be found at https://www.petoskeyplastics.com/careers/.    

Jason Keiswetter said, “Over the next three to five years, we will continue to invest in top equipment and training for our as-
sociates.  We are very proud of this new expansion and confident it will give us a competitive edge in the future.”  

About Petoskey Plastics 

Petoskey Plastics is an environmentally focused recycler and plastic film, bag, and resin manufacturer.  Headquartered in Pe-
toskey, Mich., the company provides products and engineered solutions for a variety of industries including automotive, med-
ical, institutional, retail, construction, and home improvement.  Petoskey Plastics has facilities in Mich., Ind., Tenn., and Tex-
as.  Learn more at petoskeyplastics.com. 

About McKinney, Texas 

McKinney, Texas is located 33 miles north of Dallas and one of the fastest-growing cities in the nation.  First established in 
1848, McKinney was named for Collin McKinney, a signer of the Texas Declaration of Independence and early settler in North 
Texas.  McKinney is known as a picturesque city with a small-town feel.  Learn more at mckinneytexas.org and visitmckin-
ney.com.  

 

https://www.petoskeyplastics.com/careers/


11 

Anna Marie Smith Appointed Executive  
Vice President & Chief Human Resources Officer 

The board of directors of HomeTrust Bancshares, Inc. (NASDAQ: HTBI) 

(“Company”), the holding company of HomeTrust Bank (“Bank” or “HTB”), today 

announced that Anna Marie Smith assumed the 

position of Chief Human Resources Officer (CHRO) of both the Company and 

the Bank effective March 29, 2021.  Ms. Smith will lead the HTB team responsi-

ble for diversity and inclusion initiatives, employee engagement, and the tradi-

tional human resource areas of: employee relations, benefits and compensation, 

talent management, recruiting and training. She will serve as a member of the 

Strategic Operating Committee (SOC) and report directly to Dana Stonestreet, 

Chairman & President of the Company and Chief Executive Officer of HTB. 

 

Smith brings more than 25 years of experience leading diverse and high-

performing teams while successfully driving large-scale initiatives. During her 

tenure at Wells Fargo (formerly Wachovia Bank), she led the team responsible 

for learning & development for over 10,000 employees nationally, oversaw men-

torship programs, diversity & inclusion programs, and was the leader responsible 

for HR services to executive and mid-level managers. More recently at Forsyth 

Tech Community College, Smith served as the strategic leader for human re-

sources, facilities, construction, and campus police across eight campus locations. She is a sought-after speaker 

in both business and academic settings. 
 

“Anna Marie’s deep experience leading and inspiring teams to greater heights makes her the ideal executive to 

strategically reposition HTB’s Human Resources function to meet the demands of the changing landscape,” says 

Dana Stonestreet, Chairman & Chief Executive Officer. “I look forward to working with Anna Marie to further ex-

pand professional opportunities for our staff and to continue offering a highly coveted workplace in all of the mar-

kets HomeTrust serves. I am confident Anna Marie’s demonstrated success serving employees across all levels 

of an organization will strengthen our culture of employee engagement that leads to high levels of customer satis-

faction.” 

 

Smith is a graduate of the Indiana University of Pennsylvania in Indiana, PA with a Bachelor of Science in Hotel, 

Restaurant & Institutional Management. She earned a Master of Business Administration from the University of 

North Carolina at Greensboro. Prior to joining HTB, she served as Vice President of HR & Administrative Services 

at Forsyth Tech Community College in Winston-Salem NC, and as SVP, Learning & Development Senior Manag-

er of Wells Fargo. Smith has served various volunteer board positions including with Family Services, Inc., Victory 

Junction, and the Children’s Home Society of North Carolina.  

 

About HomeTrust Bancshares, Inc. 

HomeTrust Bancshares, Inc. is the holding company for HomeTrust Bank. As of December 31, 2020, the Compa-

ny had assets of $3.7 billion. The Bank, founded in 1926, is a North Carolina state chartered, community-focused 

financial institution committed to providing value added relationship banking through over 40 locations as well as 

online/mobile channels. Locations include:  North Carolina (including the Asheville metropolitan area, the 

"Piedmont" region, Charlotte, and Raleigh/Cary), Upstate South Carolina (Greenville), East Tennessee (including 

Kingsport/Johnson City/Bristol, Knoxville, and Morristown) and Southwest Virginia (including the Roanoke Valley). 

The Bank is the second largest community bank headquartered in North Carolina.     
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Deadline for May Chamber Chatter:  NOON Friday, May 14. 
 

• All articles must be submitted with “CHAMBER CHATTER” in the subject line. 

• All the submissions should be in JPEG format or as Press Releases in Word. 

• Information must be submitted to:  manager@morristownchamber.com. 

• Press releases and ads may be edited or resized due to space constraints. 

• Ads must change each month and be resubmitted each month. 

• This is a FREE service to our members. 

Morristown Landing in Morristown Celebrates Groundbreaking 
 

On March 12th, the City of Morristown celebrated the groundbreaking of their new community center, 

Morristown Landing. Construction has begun on the 100,000 square-foot indoor recreation, wellness, 

and events venue and is slated to be completed by summer 2022. 

 

Morristown Landing will feature a 25-yard, six-

lane lap pool, family aquatic center, fitness 

center, a fieldhouse with 4 hardwood basket-

ball or 6 volleyball courts, play climb walls, 

meeting and event spaces, and an outdoor 

splash pad. The venue will offer comprehen-

sive programming such as summer camps, 

youth and adult leagues, and a membership 

program for aquatics and fitness.  

The ceremony hosted members from the City 

of Morristown, LOSE Design, PATH Construc-

tion, BurWil Construction, GEOS, Sports Facili-

ties Companies (SFC), and more. Mayor Gary 

Chesney commented on this momentous oc-

casion, “I am extremely proud to be able to 

introduce the beginning of Morristown moving 

up another notch. To our residents, you have 

earned this, and we deserve this level of opportunities.” The ceremony concluded with a jet fly-over from the Morristown 

Regional Airport. 

SFC Account Executive Gregg Wisecarver, added, “Morristown Landing is an example of the next generation of local recrea-

tion venues with premier community amenities. We are ready to continue the next phase of development, and we are 

thrilled with the design being developed by LOSE, PATH and BurWil Construction. When this venue opens to Morristown 

residents, we will ensure the vision is met to create a guest experience that represents the City with excellence.” 

http://www.sportadvisory.com/
http://www.sportadvisory.com/

